CITY OF CHEHALIS

Benefits Summary for Managers
Based on current (2023) Salary Schedule
Wages

	
	2023 Monthly Wage

	Class Title
	Step A
	Step B
	Step C
	Step D
	Step E

	Finance Director
	$8,580
	$9,010
	$9,461
	$9,943
	$10,432


2024 anticipated increase 3.0% to 5% depending on CPI

2025 anticipated increase 3.0% to 5% depending on CPI
Longevity Pay 
	Years of Service Completed

	5
	10
	15
	20
	25

	$10
	$20
	$30
	$40
	$50


Vacation, Sick Leave and Paid Holiday Benefits:

· Vacation 

Starts at 7.33 hours per month (88 hours per year) for first year employees.
· Sick Leave

Accrues at 8 hours per month. 
· Floating Holiday

8 hrs per year (received after 7 consecutive months of employment)

· Paid Holidays

10 paid holidays.
Retirement:

PERS 2 or 3 - administered through State of Washington Department of Retirement Systems (DRS).  Both contributions are tax deferred, meaning they are non-taxed at the time they are deducted from your paycheck.  Contributions are subject to taxation in the year in which the member receives them from the retirement system.
Medical Benefits (effective first of month following hiring):

Employee and Spouse/Domestic Partner/Dependent Medical Benefits are administered through AWC.  Plans include Regence HealthFirst 250 Plan; or the Kaiser Permanente 200 Plan.   See page 2 for 2023 Premiums. 
Dental Benefits (effective after two months):

Teamsters Health and Welfare Trust – Delta Dental 100% of premium paid by employer.
Vision Benefits: Premium - 100% of premium paid by employer
Vision is covered by VSP Plan $0 copay - covers exam and hardware through AWC.
Other Employee Benefits:

· Employee Assistance Program (EAP) 

· Employer-funded Life Insurance Policy (Employee $5,000; Spouse/Domestic Partner/Dependent $1,000) 
· Employee Accidental Death & Dismemberment Policy
· Direct Deposit of Employee Paycheck

· Deferred Compensation Programs (optional, employee funded)

Health Benefit Premiums 2023:
	2023 Premium Increase Worksheet
	
	
	

	
	
	Full-Time
	

	
	 
	95%
	5%
	

	HealthFirst 250 Plan - 2023 Premium
	2023 Full Premium 
	2023 employer pays (Benefit)
	2023 Employee Pays (Deduction)
	

	Employee
	$872.06
	$828.46
	$43.60
	

	Spouse
	$879.34
	$835.37
	$43.97
	

	1st child
	$433.18
	$411.52
	$21.66
	

	2nd child
	$358.14
	$340.23
	$17.91
	

	TOTAL
	$2,542.72
	$2,415.58
	$127.14
	

	
	
	95%
	5%
	

	
	
	
	
	

	
	
	95%
	5%
	

	 Kaiser 200 (m6n)
	2023 full premiums
	2023 employer pays (Benefit)
	2023 Employee Pays (Deduction)
	

	Employee
	$762.12
	$724.01
	$38.11
	

	Spouse
	$749.44
	$711.97
	$37.47
	

	1st child
	$382.40
	$363.28
	$19.12
	

	2nd child
	$382.42
	$363.30
	$19.12
	

	
	$2,276.38
	$2,162.56
	$113.82
	

	
	
	95%
	5%
	

	
	
	
	
	


Medical Insurance Contribution Rates:
2023 5%  (current)

2024 5.5%

2025 5.75%

These amounts are subject to increase or decrease at the discretion of the City Manager.  Employees are responsible for paying all medical insurance premium costs beyond these amounts.
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